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CHAPTER XXI

STATUTES REGARDING CAREER ADVANCEMENT FOR TEACHERS w.e.f. 1.1.96 (27.7.1998)

Clause |
Applicability

' These statutes shall apply for advancement of careers of :

(i)  Asstt. Professors/equivalents as Asstt. Professors Sr. Scale/equivalents.

(i)  Asstt. Professors Sr. Scale/equivalents as Asstt. Professors Selection Grade/ equivalents.

(ii) Asstt. Professors Sr. Scale/equivalents, Asstt. Professors Selection Grade/ equivalents as
Associate Professors/ equivalents,

equivalents

(iv)  Assoc. Professors/equivalents (directly recruited as well as promoted) as Professors/.

Clause 2
Definition

In these Statutes, unless the context otherwise requires :—

(a) ‘Act’ means Maharana Pratap Horticultural University, Karnal Act, 2015 as amended from
time to time.

(b)  Word “Teacher” wherever occurring in these Statutes will have the same meaning as in the
Statutes regarding the classification, the manner of appointments and Powers and Duties of
the teachers of the University.

(¢)  Words and expressions not defined in these Statutes and used in the Act shall have the
meaning assigned to them in the Act.

Clause 3
| Definition

Carcer Advancement

() The career advancement of a teacher to the next higher position will be made on the basis
of an'assessment of his performance through a prescribed procedure and the post of
Associate Professor and equivalent or the Professor and equivalent to which the career
advancement is made shall be temporary addition to the cadre of Associate Professor or
Professor/equivalent as the case may be.

(i) A teacher will be allowed career advancement only if he is found suitable by the
assessment/screening committee. -

(iii) A teacher who has not been found suitable fot career advancement afler assessment/
screening, shall be entitled to offer himself for re-assessment after a lapse of | (one) year
from the date of eligibility of last assessment/screening. The promotion/ placement in the
next higher grade in such cases will be effective from the date he/she is found fit by the
Selection Committee.

(iv)  There will be no higher or lower limit on the number of percentage of teachers allowed
career advancement,

Clause 4
Conditions of
Career
advancement

The career advancement of Assistant Professors/cquivalents as Assistant Professor Sr. Scale /

equivalents, Assistant Professors Senior Scale / equivalents as Assistant Professor Selection

Grade/equivalents,  Assistant  Professors/equivalents/  Assistant  Professors  Senior

Scale/equivalents/ Assistant Professors selection grade/equivalents as Associate Professors/

equivalents and Associate Professors/ equivalents (directly recruited as well as promoted) as

Professors/equivalents will be made by the Vice-Chancellor in the following manner :~

(i) The qualifications and experience prescribed by the Vice-Chancellor with the approval of
the Academic Council for various posts will not be relaxed except as provided here-inafter
in these Statutes.

(i) The teacher shall do the work as assigned by the competent authority.

Clause §
Filling up of
vacancies

(i) When a teacher allowed career advancement leaves the University, the vacancy thus arisen
shall be filled up at the original level position occupied by the teacher before career
advancement in the manner prescribed in the Statutes regarding classification, manner of
appointment and powers and duties of teachers of the University.

(ii)  All other teaching positions falling vacant in the University and all new posts created as a
result of starting new schemes/projects shall continue to be filled up in accordance gvith the
procedure laid down in the Statutes regarding the classification, the manner of appointment

and powers and duties of the teachers of the University.
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Clause 6.1

Eligibility for |

carecr
advancement

[ Eligibility for carcer advancement as Assistant Professor Sr. Seale,
An Assistant Professor/cquivalent shall be eligible for placement in the senior scale of Rs. 10000-
325-15200, if she/he hus
‘ (1) (i) Completed 6 years of service, OR
(ii) Completed 4 years of service having Ph.D. degree at the time ol appoiniment as
Assistant Professor/ equivalent. OR
(iii) completed 4 years of service and obtains Ph.D. degree while in service, OR
(iv) completed 5 years of service having M Phil. degree at the fime oi appointment us
Assistant Professor/ equivalent, OR

i (v) completed 5 years of service and obtains M.Phil degree while n service,
| (b) carned consistently satisfactory appraisal reports,
| (c) participated in one orientation course and one refresher course of not less than 3-4 weeks

be less than 10 days, Those with Ph.D. degree would be exempled from one refresher
course. OR engaged in other appropriate continuing education prograinines of comparable
quality as may be specified or approved by the ICAR.

Note : The conditions at (b) and (c) shall be mandatory requirement. The teachers may stll be

duration each but in all not less than 7 weeks (49 days). Such courses should not normally |

‘ placed in the senior scale even if they do not fulfil the requirement at (&) above bul they
will have to fulfil the same by 31.12.2018. However the placement of the teachers in the
‘ senior scale under CAS be considered only when they fulfil the condition of refresher
course by 31.12.2018 but the promotions will be given w.e.l. due date. In case they fultil
i the condition after 31.12.2018 they will be considered for promotion from the date they
fulfil the condition after 31.12.2018. That the grant of senior scale will be made from due
‘ date only after the teacher fulfils the condition of refresher courses/swmner insttutes by '
31.12.2018, .

I Note: Where senior scale has been granted subject 1o the condition that a teacher will fullil the |

requirement by 31.12.2018 and if such condition is not fulfilled by this date, his S, Scale |

will be withdrawn consistent with the guidelines of the [CAR

Clause 6.2

" Eligibility for career advancement as Assistant Professor Selection Grade

An Assistant Professor Sr. Scalefequivalent will be placed in the selection grade of Rs. 12000-

420-18300, if she/he has

(i) (a) completed 3 years of service in the senior scale, provided that the requirement ol 5 years
service will be relaxed if total service of the Assistant Professor/equivalent is not less
than 11 yeurs or as on 27.7.98 whichever is later,

‘ (b) Joined service with M.Phil and has completed a total of 10 years service or as on
27.7.98 whichever is later.
‘{ii) made some mark in the area of scholarship and research as ev idenced by sell-

assessment, reports of referees, quality of publication, contribution to the educationul

| renovation, design of new courses and curricula ete.

(iii) after placement in senior scale, participated in at least two re fresher courses of not less
| than 3-4 weeks duration each but in all nut less than 7 weeks (499 diys, Such courses
| should not normally be less than 10 dayvs.

| OR

' cllgu&cd i other appropriate continuing cducation programme of comparable quahity us
| may be specitied or approved by the ICAR. after placement in the senior scule.
| (iv) carned consistently good appraisal reports.

: Note I, The conditions at (i) & (iv) shall be mandutory requirement. The teachers oy st be placed In the
| selection grade even if they do not fulfil the requirement at (ill) above but they will have to fullil (he

sume by 31.12.2018. However, the placement ul {he teachers in the selection grude under CAS be
considred only when they Tulfil the conditiva vl relresher course by 31122018 but the promutions
will be given w.e.d. due date. In ease they fuiiil the condition alter 30.12.2008 they will be conshdered
for promotion (rom the date they fulfil the cosdition after 31.12.2018.

That the peunt ol selection grade will be aude from due date only after the teacher fulfils the
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condition of refresher courses/summer institutes by 31.12.2018.

Note:Where selection grade has been granted subject to the condition that a teacher will fulfil the requirement

Naote 2.

by 31.12.2018 and if such condition is not fulfilled by this date, his selection grade will be withdrawn
consistent with the guidelines of the ICAR.
The teachers may, however, opt to attend two seminars/conferences in their subject area and present

paper as ane aspect of their promotion/ selection to higher level or attend refresher course to be
offered by ASCs for this level.

Clause 6.3

Eligibility for career advancement of Asstt. Professors Sr. Scale/cquivalents, Asstt.
Professors Selection Grade/equivalents as Associate Professors/equivalents

An Assistant Professor/equivalent in the Senior Scale, Assistant Professor Selection Grade/
cquivalent will be cligible for promotion to the post of Associate Professor/equivalent in the pay
scale of Rs, 12000-420-18300, if she/he has

(1)

. (i1)

(i)

(iv)

(v)

(vi)

(vii)

Note-1.

Naote:

Note-2.

Obtained a Ph.D. degree.
Completed 5 years service in the Senior Scale, provided that the requirement of 5 years
service will be relaxed if the total service of Assistant Professor/cquivalent is not less
than 9 years or as on 27.7.98 whichever is later.
Joined service with Ph.D. qualifications, he will be considered eligible for promotion as
Associate Professor/equivalent on completion of total eligibility service of 9 years as
Asstl. Prof/equivalent, or as on 27.7.98 whichever is later.
Completed Ph.D. within after joining the service, he will be considered cligible for
promotion as Assoc. Prof/equiv. on completion of 9 years service as Asstt.
Prof./equivalent as on 27.7.98 whichever is later.
Made some mark in the area of scholarship/ research/extension as evidenced by self
assessment, reports of the referees, quality of publications, contributions to the
educational renovation, design of new courses and curricula etc.
After placement in Selection Grade/Sr. Scale participated in at least two refresher
caurses/summer institutes of not less than 3-4 weeks duration each but in all not less
than 7 weeks (49 days). Such courses should not normally be less than 10 days.
OR
Engaged in other appropriate continuing education programme of comparable quality as
may be specified/approved by the ICAR, after placement in the senior scale.
Earned consistently good appraisal reports.
The conditions at (vi) and (vii) shall be mandatory requirement, The teachers may still be placed for
promotion as Associate Professor/equivalent even if they do not fulfil the requirement at (vi) above
but they will have to fulfil the same by 31.12.2018. However, the placement of the teachers for
promotion as Associate Professor/ cquivalent under CAS be considered only when they fulfil the
condition of refresher course by 31.12.2018 but the promotions will be given w.e.f, due date. In case
they fulfil the condition after 31.12.2018 they will be considered for promotion from the date they
fulfil the condition after 31.12.2018.

That the grant of promotion as Associate Professor will be made from due date only after the
teacher fulfils the condition of refresher courses/summer institutes by 31.12.2018.
Where promotion as Associate Professor has been granted subject to the condition that a teacher will
fulfil the requirement by 31.12.2018 and if such condition is not fulfilled by this date, his promotion as
Associate Professor will be withdrawn consistent with the guidelines of the ICAR.
The teachers may, however, opt to attend two seminars/conferences in their subject area and present
paper as one aspeet of their promotion/ selection to higher level or attend refresher course to he
offered by ASCs for this level.

“Clause 6.4

Eligibility for carcer advancement of Associate Professors/equivalents (dircctly recruited as
well as promoted) as Professors/equivalents.

An Associate Professor/equivalent (directly recruited as well as promoted) shall be eligible for
promotion as Professor/equivalent in the scale of Rs. 16400-450-20900-500-22400, if she/ he has:

(1)
(it}
(ii1)

obtained a Ph.D. degree.

completed 8 vears service as Associate Professor (directly recruited as well as promoted).
made some mark m the area of scholarship/ research/extension as evidenced by self
assessment, report ol the referees, quality of publications, contributions to the educational
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renovation, design of new courses and curricula ete.
(iv)  carned consistently good appraisal reports.
[ (v)  after promotion as Assoc. Prof./equiv.. participated in at least two refresher courses/

summer institutes of not less than 3-4 weeks duration each bu in ull not less than 7 weeks

| (49 days). Such courses should not normally be less than 10 days.
OR |
engaged in other appropriate continuing education programme vl comparably quality 4s |
may be specilied upproved by the ICAR. alter placement in the senjor scale,
| Note=1. The conditions at (i), (iv) and (v) shall be u mundatory requirement, However, if the requirement of
| orivntation courses/refresher courses remains lncomplete, the grant of promation us Professor/equivalent
‘ would not be hield up, but these must be completed by 31.12.2018. However, the placement of the teachers

for prometion as Professor/equivalent under CAS be considered only when they fulfil the condition of
refresher course by 31.12.2018 but the promutivns will be given woel due date. b ease they Tulfil the
condition after 31.12.2018 they will be considered for promotion frone the date e [ullil the conditiyn |
alter 31.12.2018.
That the grant of promotion as Professor will be made from due daie valy alier the teeher
fulfils the condition of refresher courses/summer iustitutes by 3112.2018, ) ‘
Note: Where promotion as Professor has been granted subject to the condition that a teacher will fulfil the
| requirement by 31.12.2018 and if such condition is not fulfilled by this date,lis promotion as Professor
will be withdrawn consistent with the guidelines of the ICAR.
Note-2. The teacher may, however, opt to attend two seminars/conferences in their subject arens wid preseat
papers or aftend refresher courses to be olfered Ly ASCs for this level.
Provise
| Provided that for computing the specified periods tor cureer advancement, the tullowing penlodis)
shall be included :~

‘ = L |

‘ (u) All periods of regulur appointments. |
(b) (i) Deputation with GOl/State Govt./any Govt/Semi-Govt, organisation within or outside

India ‘

(i) Deleted.
(iii) Period spent on trainings/fellowship/PDF/ scholarship or any other academic pursuit vi |
‘ leave/leave of the kind due/extra ordinary leave where it counts for increment, but not
exceeding 3 vears will count for promotion as Assoc. Prol. cquiv
Likewise the period spent in truinmgs/ fellowship PDF schularsinp or aiy athier |
academic pursuit on leave of the kind due / extra ordinury ledve whee (L counts for |
| increment, but not exceeding 2 years will count for promotion Irony Assuc. Prol. equiv.
. 10 Prof./equiv.
Notes The cases of promotion of teachers falling after 7.2.2005 would be considered in the light of the above
deeision.
Notei(i)  Previous serviee, without any break as an Asstt. Prol. Or cquivalent in u University. College, Nutional
Laboratory, or other seientific organizations, v.p. CSIR, ICAR, DRDO, VGO OSSR TCH I and oy a

| UGC Resenrch Scientist, should be counied fur placement of Asstl Protiequive ba seiior
seale/Selection Gisde provided that: '
] The post was inoan equivalent grade/seile ol pay as the post of an AssitPruldequiv,

fi)  The gualilication for the post were uot lower than the qualifications preseribed by the
University for the post of Asstt. Prof. [ equiv.

fii)  The candidates who apply for direct recruitment should apply through proper elanmnel,

iv)  The concerned Asstt.Profjequivalent possessed the minimum qualificitions preseribed by the
University for appointment as Asstt. Pral/equivalent

v} The post was filled in aceordance with the preseribed selection procedure s lald down by the |
University/ State Govt./Central Governiment/ Institution’s regulations.

vi)  The appointment was not adhoe or bnw lesve vacaney of less than v vear dupratiug. Adhoe
service of more than one year duration cun be counted. Providued,
a) Vhe adhoe serviee was of more than uie year duration.

‘ B)  The incwmbent was appointed o the recommendation ol duly coustituted  selection

| conmittee; und

‘ ¢ The lncumbent was selected to the permanent post in continuation to the adhoe service, |
without any break,

Note:(ii)  The benefit of counting of past service shall be allowed  lor  promution as .-\mn-_.J
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Nate{iii):

Procedure

Professor/Professor./equivalent under Carcer Advancement Seheme subject to fullilment of condition
as laid down under Note (i) above.

A teacher possessing Ph.D/M.Se. degree must have rendered atleast two vears/four years® service
respeetively in the MHU and the remaining an equivalent or higher post or grade in other
University/Institute of higher learning as specified above subject to the satisfuction of the Viee-
Chancellor.

(1) (n)

(c)

(a)
(b)
(c)

{dy
(e)
(0

Every teacher who fulfils the criteria regarding eligibility for career advancement as laid
down under Clause 6 above and where promotion of a teacher falls due between 1st
January to 30th June, he must furnish information with a copy to Registrar, regarding his
bio-data and service in the MHU in the prescribed proforma o the Head of the
Department/Controlling Officer (till HOD is appointed) by 30th Sept. (31st December
if he is abroad). The Head of the Department/ Controlling Officer shall certify the
correctness ol (he particulars mentioned in the proforma by the teacher concerned and
forward 1t 1o the Registrar by 31st October/31st January through the Dean/
Director/Controlling Officer concerned.

Where a teacher’s promotion is due from st July to 31st December he/she will furnish
information with a copy to Registrar, regarding his/her biodata and service in MHU in
the prescribed proforma to the Head of the Department/Controlling Officer (till HOD
is_appointed) by 31st March (30th June if he is abroad). The Head of the
Department/Controlling Officer (till 110D is appointed) shall certify correctness of

the particulars mentioned in the proforna by the teacher concerned and forward it to the
Registrar by 30th April/31st July throngh the Dean /Director /Controlling Officer

concerned.

The schedule referred to above for applying for promotion must be adhered to failing
which the teacher concerned will be considered/assessed for promotion from a date he
applies for the same,

In case any enquiry is pending/in progress at the time when he is due for promotion he
may be required to apply within six months from the completion of the enquiry/final
orders.

The Vice-Chancellor may condone the delay upto 6 months in submission of cases by the
teachers where the reasons for delay are genuine, beyond the control of teacher
concerned and to the satisfaction of the Viee-Chancellor.

In Case of carcer advancement for Associate Professor/ equivalent (directly recruited as
well as promoted) as Professor/equiv.. the Registrar will place the following information
received from the Deans/Directors/Controlling  Officer concerned before the
Assessment Committee to be constituled by the Viece-Chancellor to consider the
suitability of the teacher for promotion as Professor,

Self-appraisal reports;

Research contribution/books/articles published;

any other academic contributions. The reprints of three major publications, of which
could be a book or research report (as defined by the teacher), may be sent in advance to
three external experts to review before sclection. The assessment report of these three
experts shall also be placed before the assessment commitice at the time of
interview/seleetion.

Seminars/conferences attended;

Contribution lo the teaching/academic environment/institutional corporate life; and
Extension and field outreach activities. The Committee will include members by
designation from the State Universities/ICAR institutes including retired professors
concerned and at least two eminent outside experts, The Vice-Chancellor will act as
Chairman of the Assessment Committee,
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| (iv) In case of carcer advancement as Assistant Professor Senior Scale/Assistant Professor

(iii) In case of career advancement of Assistant Professor/ equivalent, Assistant Professor Sr.

Note:
(v)

{a)
(b)
(c)
(d)
(e)

(vi)

(vii)

Scale/equivalent and  Assistant Professar  Selection Gradefequivalent us  Associate
Professorfequivalent, the Registrar will place the information received from the |
Deans/Dircetors/ Controlling Officer concerned before the Assessiment Comunitiee 19
be constituted by the Vice-Chancellor to consider the suitability of the teucher for
promotion. The Committee will include members (by designation) frem the buile
Universitics/ICAR Institutes including retived Professors concerned und ar least two
eminent outside experts. The Vice-Chancellor will act as Chairman. |

Selection Grade, the Registrar will place the information received Irom the Dean /
Director/Controlling Officer_ concerned belore the Sereening Comimittee consisting ol |
the following to consider suitability of the teacher concerned
(a) Vice-Chancellor/Deans/Directors/Controlling Oliicer cone cueds ;
(b) Head ol Department/Controliing Officer (6ill HOD is appuinted) voncerned:
and |
(¢) One persot to be nominated by the Viee-Chancellor from amongst the
Professors of the State Universities/ICAR Institutes including retired
Proiessors coneerned;
I'he Viee-Clhancellor/Dean/ Director coneerned shall act as Chairman of the Selection Comnitlee a3
approved by the Vice-Chancellor. |
The Serecning/Assessment Commitice will tuke into consideration the fullowing
factors while muking its recomumendutions
Material furnished in the Assessment proforma submitted by the tedaciic conceried.

Work done by the teacher, |
Self-Assessnient Report of the teacher concerned.
Personal discussion, if so desired by the teacher concerned. |

Any other additional information which the Assessment Committee may like to vall from
the teacher concerned.

However. in cuse of Associnte Professors/ equivalent (directly recrtiited as well ds |
promoted) us Professorequivalent, the best 3 written contributinin ol the teacher jus
defined by her/ lim) shall be sent in advance W the experts o revivy biiore taking Ui
cases to the Assessment Committees.

1n ease of Associnte Professors and Professors

On receipt ol recommendations of the Assessment Committee, the Vice-Cliancellor will !
place the same before the Board of Management for approval. Belore dolng so. however,
the Viee-Chancellor may, if he considers it necessary, refer it back (o the Comnitiee for
reconsidering  its  recommendations.  In - case the Committee re-uffinms  us
recommendations. the Viee-Chancellor will place the same bulore the Board ol |
Management alongwith such comments as i miay like to give

In case of Assil. Professors Selectica Grade and Assistunt Frolessors Senior
Scale/equivalents.

On receipt of recommendations of assessment/ sereening commitiee, the Viee-Chancellor
will consider the same for aceeptance, The Vice-Chancellor may, howeyver, 1" he
considers it nccessary, refer the recommendations back to the commuvee for
reconsidering  its  recommendations.  In - case the Committee  re-aflioms 118
recommendations, the Vice-Chancellor will aceepl the same
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CHAPTER - XXI-A

STATUTES REGARDING CAREER ADVANCEMENT SCHEME FOR TEACHERS w.e.f. 6.1.2012

preeen o =
Clanse |

| Clause 2

'_("1:!11-3‘-.{"_.‘_" B
|

{ Clause 4

[ Clause 5

|
L

| (i) Asstt. Professors (S ce-lequivalents, as Associate Professors/equivalents (Stage V)

In these Statutes, unless the context otherwise requires:-

SR SR — —
Carcer Advancement

(i) The promotion of & teacher to the next higher position will be made on the basis of

assessment/screening of his performance through the prescribed procedure and the post of

| There will be no higher or lower limit on the number of percentage of teachers allowed carcer

n order of University level seniority.
Tt e QL Ve SORIDEL e RS e |
The career advancement of Assistant Professors (Stage-l)/equivalents as Assistant Professors

= A

the_manner prescribed in the Statutes regarding classification, manner of appointment and

'ITPS{'?!:II_IIH'S s}1a||T|J[1|TFE;‘n(l\'ancemenl of carcers of ; o
() Asstt. Professors/equivalents (Stage-1) as Asstt, Professors (Stage-11) ‘equivalents
() Asstt. Professors (Stage-11)/equivalents as Asstt. Professors (Stage-111yequivalents.

(ivi  Assoc, Professors, cquivalents (directly recruited as well as promoted) (Stage [V) as Professors/
equivalents (Stage V)

(v)  Ten per cent of Professors/equivalents (directly recruited as well as promoted) (Stage V)

with 10 years® service as Professor /equivalent as (Senior) Professors/ equivalents in higher

GP of Rs.12000 (St age V1) in order of university fevel seniority,

— ]

(1l 'Act’ means Maharana Pratap Horticultural University, Karnal Act, 2015 as amended from time
to time,

(b)Y Word "Teacher' wherever occurring in these Statutes will have the same meaning as in the
Statutes regarding the classification, the manner of appointments, powers and duties of the
teachers of the University.

f¢)  Words and expressions not defined in these Statutes and used in the Act shall have the meaning
_as assigned to them m the Act,

Assoc. Prof./ equivalent, the Prof./equiv. and Senior Professoriequivalent to which the personal
promotion is made shall be temporary addition 1o the cadre of Associate Prof or Prof. as the
case may be

(i) A teacher will be allowed career advancement only if he/she is found suitable by the
assessment/screening committee,

(i) A teacher who has not heen found suitable for carcer advancement afier assessment/ screening,
shall be entitled (o offer himself/ herself for re-assessment afler a lapse of 1 (one) year from the
date of eligibility of last assessment/screening, The promotion/ placement in the next higher
erade in such cases will be effective from the date he/she is found fit by the Selection
Committee,

advancement except in the case of Professors to he granted higher Grade Pay of Rs.12000 as
(Senior) Professors/equivalents which will be Timited 1o ten per cent of the Pro fessors/ equivalents

(Stage-IT) / equivalents, Assistant Professors (Stage-1T )/ equivalents as Assistant Professors

(Stage-IT)/ equivalents, Assistant Professors (Stage-111) equivalents / Associate Professors/

cquivalents, Associate Professors/ equivalents (directly recruited as well a5 promoted) as

Professors/equivalents and Professors/ cquivalents as Senior Professors/cquivalents in higher

grade pay of Rs.12000/-will be made by the Vice-Chancellor in the following manner ;-

f1) The qualifications and experience prescribed by the Viee-Chancellor with the approval of the
Academie Council for various posts will not be relaxed except as provided herein-after in these
Statutes;

1) The teacher shall perform such duties afier his/her Career Advancement as assigned by the

__tompetent authority

1) When a teacher allowed career advancement leaves the University, the vacancey thus arisen shall
be filled up at the original level position occupied by the teacher before career advancement in
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Clause 6.1

Eligibility for career advaucement of Assistant Professorfequiv. (Stage-1j as Assist

Clause 6.2

powers and duties of teachers of the University,

(i) All other teaching positions falling vacant in the University and all new posts created us a result
of starting new schemes/projects shall continue to be filled up in accordance with the procedure :
laid down in the Statutes regarding the classitication, the manner of appointiient and powers,
duties of the teachers of the University.

aut Professor

(Stage-11) in the pay seale ol Rs, 15600-39100+Grade Pay Rs.7000 :

An Assistant  Professor/equivalent(Stage-1) shull be  eligible for plicement us  Assistant

Protessor(Stage-1D/equiv. in the pay seale of Rs. 15600-39100+ Grade Pay Rs. 7000, if ie/she hus:

(a) (1) completed 4 years of service having Ph.D. degree at the time of appointnent as Assistunl '
Professor/ equivalent in the pay scale of Rs. | S600-39100+GP Rs 6000, -

OR
(i) completed 4 yeurs of service and obtains PhD degree while in service.
OR |
(i) completed 5 years of service having M.Phil. Master's level professional dearee ut the time of |
appointment as Assistant Professor/ equivilont in the pay scale of Rs.i5600- 39100+GP |
Rs.6000/- I
OR |
(iv] completed 5 years of service having M.Phil degree while in service !
OR
(v) completed 6 years of service as Asstl, Prof.(Stage-1)/equiv. with non-proccisional degree ot |
Master's level in the pay seale of Rs.15600- 39 L001 G Rs.6000/-
(b) carned consistently satisfactory appraisal reponts Sell=Assessment Keports
() participated in one orientation and one vefresher/research methodoiogy course of not less Han
2.3 weeks duration. But in all not less than 6 weeks (42 days). Such courses should nut i
normally be less than 10 days, '
(d) The Career Advancement will be allowed after analyzing merits and credentials of the teacher |
based on weightages given to the performance of the candidate i different relevant
dimensions and histher performance on @ seoring system proformad bos [ o veadentis

~ Performance Indicitods ( APD) and Pertormuii . Dused Appratsul Systent (PH ) methodelog

Eligibility of Asstt. Prof, (Stage-11) for career advincement as Assistant Prolessur (Stage-111) - in

the pay seale of Rs. 15600-39100+ Grade Pay Rs.5000

Al Assistant Professor (Stage-1)equivalent will be placed us Asstt, Professor (Stage-111)/

cquivalent in the pay scale of Rs. 15600-39100+ Gride Pay Rs.8000, it he/she has

(a)  completed 5 yeurs ol service as Asstt. Professor(Stage-11) in the pay scale ol 115600
39100+GP Rs. 7000, |

(b} participated in one refresher course / methodelowy workshop/training’ and Faculiy Development |
Programme of not less than 2-3 weeks' duration, Bul i all not less than 6 weel s (42 duys). sucd
courses should not normally less than 10 days.

(¢)  curned consistently soud appraisal reports! Seli-Assessment Reports.

(d)  The Career Advancentent will be allowed afier anulyzing merits and credennuls of the teacher |

based on weightages given to the performance of the candidate in dilterent relevant dimensions

and his/her performance on a scoring systen proforma based on Academic Pertormunce |

Indicutors (API) und Performance Based Appraisal System ( PBAS) methodule e

X

Clause 6.3

Eligibility of Asstt. Professovs (Stage-HI/ equivalents for career advanvement us Associate

Professorsfequivalents(Stage-1V)- in the pay scale ol 1£8.37400-67000+ Grade Fuy Bs.9000

An Assistunt Professor (Stage-111)/ equivalent will be eligible Toy promoues Lo the pust of

Associate Professor/equivalent in the pay seale ol 16y, 57400~ 67000+ Grade Fuy 145 9000, il he/she |

[THTR 2

(i) completed 3 years’ service as Asstt. Prof. (Stuge(lll) fequivalent in the pay seale of Rs.13600-
39100+ AGP Rs, 8000,

e —
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(i) participated in one refresher course/ l|'aini|1gﬂtult_v Development Programme of not less than
one week duration,

(i) carned consistently good appraisal reports/ Self-Asscssment Reports,

(iv)  at least three publications in the entire period of Assistant Professor/equivalent ( 12 years)

() The Career Advancement will be allowed after analyzing of the merits and credentials of the
teacher based on weightages given to the performance of the candidate in different relevant
dimensions and his her performance on 2 scoring system proformu based on Academic

Performance Indicators( API) and Performance Based Appraisal System(PABS) methodology.

“lause 6.4

;_(_‘I:msTfl.S
|

|
|
J
|

|
——t

J
|

Eligibility for career advancement of Associate Professors / equivalents (directly recruited as well
as promated) (Stage-1V) as Professors/ equivalents (Stage-V) in the pay scale of Rs. 37400-67000+
Grade Pay Rs. 10000,
An Associate Professor/cquivalent (directly recruited as well as promaoted) will be eligible for
promotion as Professor/cqnivalent in the seale of Rs. 37400-67000+ Grade Pay of Rs.10,000/- if
he/ she hag ; )
o) obtained a Ph.D. degree.

(1) completed 3 years® service as Associate Professor (directly recruited as well as promoted)

(Stage-1V) in the scale of Rs.37400- 67000+GP of Rs.9000.

b) carned consistently good appraisal reports’ Self-Assessment Reports
¢) minimum of five ( 5) publications since the period the teacher is placed in Stage-II.
oy I'he Carcer Advancement will be allowed aficr analyzing merits and credentials of the teacher

based on weightages given to the performance of the candidate in different relevant
dimensions and lis/her performance on a scoring system proforma based on Academic
Performance  Indicators  (API)  and Performance  Based Appratsal - System  (PABS)
methodolog .

Eligibility for career advancement of ten per cent of Professors/ equivalents(directly recruited as
well as promoted) (Stage V) with 10 years' service as Professor lequivalent as (Senior)
Professors/equivalents in higher GP of Rs.12000 (Stage V1) in order of university level seniority.
A Professor/equivalent (dircetly recruited as well ac promoted) will be eligible for promotion as
Senfor Professor/equivalent in the scale of Rs, 3 HN-67000+ Grade Pay of Rs.12,000/- if he/ she
hay ¢

1) obtained a Ph.D. degree,

1) completed 10 years® service as Professor (directly recruited as well as promoted) (Stage-V) in
the scale of Rs.37400-67000+ Grade Pay of Rs.10000.

b) carned consistently good appraisal teports/ Self-Assessment Reports,

¢l The Career Advancement will be allowed afier analyzing merits and credentials of the teacher
based on weightages given 1o the performance of the candidate in different relevant
dimensions and his/ler performance on 2 scoring system proforma based on Academic
Performance  Indicators  (API)  and Performance  Based  Appraisal System (PARBS)
methodology.

Proviso:

Provided that for computing the specified periods for career advancement, the following period(s) shall

be included :-

(a) All periods of regular appointments.

(b)(1)  Deputation with GOl/State Govt./any Govt./Semi-Gowt, organisation within or outside India at
an equal or higher position. Provided that deputation liabilities for the entire period of
deputation are recerved in MHU,

(i1} Period spent on trainings fellowships/ scholarships or any other academic pursuit on study
leaves leave of the kind due including extra-ordinary leave where it counts for inerement shall
not exceed three vears during the entire service including past service il counted for promotion
under Career Advancement Scheme.

Note (i) Previous regular serviee, whether national and infernational as Assistant Professor, Associate Professor or

Professor ar equivalent in a University, College, National Laboratorics or ofher scientific/professional
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Clause 7

Nute (1i)

MNute (iii)

Organization such as e CSIR, 1ICAR, DRDO, L GOACTE (s the case may b LUSSR, LCHR, ICMR.
DBT ete. funded by state/Central Government, should be counted for direet veernitment and promotion
under CAS of o teacher as Assistant Professor/ cquivalent, Associate Professor/equivalent. Professor
cquivalent or any other nomenclature these posts are deseribed provided (k- |

a, The essential qualifieations of the post held were not lower than the qualifieation preseribed by the |
“University/UGCT ALCTE as the case niay be™ Tor Assistant Professor equiviient, Assochale
Professor! cquivalent and Professor/equivileat s the cuse may he. |

b, The post is/wus i an equivalent grade or ol the pre-revised seale of puy s L pust vl Assivtual
Professor (Leviurer) Associate Professor (beader) and Professor,

[ The candiduie lor direct recruitment has applied through proper Clunmaed il

d. The concerned  Assistant  Professor squivident,  Associnte Professur!  equivalent  und

Professarequivilent should  possess (e cme minimum qualifications as presceibed by the
sUniversity/ UGC/AICTE as the case pay bt for appeintment (o the post ol Asalatint
Professor/equivalent, Associate Professe [ equivalent and Professor! equivalent as (he vase iy e

e The post was filled in accordunce with the preseribed selection procedure s laid down in the |

Regulations of University! State Government/ Central Government/ Coneeried Tostittions. tor
such appointuments.

4 The previvus appuintment was nolus gues Jeciureer for any duration, o s s s hue o iy leyve
vaganey of less than one year durstion, Ad hoe or temporary service oboaiore Himi uhie i
duration cin be counted provided thut:

iy “the period of serviee was of more than one venr duration,

i) the ineutibeind was appointed on the recommendation of duly constituted Selection Committee and

iii) the incumbent was selected to the permunent post in continuation the ad hoe or lemporary service, |
without any break. |

u. No distinetion should be made with reference o the nature of munugement w the dnatitution whuere

previous serviee was rendered (private! local hudy! Governmenty, wis considered for cuunniing pist
serviees wider this clause,
The benefit of counting of past service shall Lo adlow ed for promotion wnder Cacver Mivaien il
Seheme subject to fulfitlment of condition as Lild duwa under Note(i) above
A teacher pussessing Ph.D/MLPHI or Master's vl (professional depgree)’ NMuster s degrer unisi have
rendered atleast two years/three years/four yeu § serviee respeetively in the ML aad the remuining |
on equivalent v Ligher post and grade pay v other University/lnstitute of higher learning us specitivd |
ahove, subject (0 the sutistaction of the Vice-Chuancelior,

Procedure |

(i) (a)

(b)

! )

Every teacher who (ulfils the criteria regarding cligibility for career advancenient us Laid down |
under Clause 6 above and where promotion of & teacher falls due between st January 1o 30th
June. he must furnish information with a copy tu Registrar, regarding his i -daty and seevice
rendered on the post in the preseribed proforia ulongwith PBAS Prolori duly supponed by
all credentials/documents as per APL guidelines wilvast two months in wdvacs from the actuyl
dute of eligibility to the Head of the Department/_Contralling Officer (1ill HOD is
appointed). The tiead of the Department/ Coutrolling Officer (till HOD is_appointed)
shall certify the correctness of the particulars mentioned in the proforma by the teacher
concerned and forward it to the Registrar by 31st August through the DeaniDivector)
Controlling Officer concerned.

Where the promotion of the teacher is due troni 15t July to 31st December b/ she will furish
information with @ copy o Registrar, reguiuin hisfher biodata and servicy mendered o i
post in the prescribed proforma alongwit: PBAS Proformin duly supported by all
credentials/documents as per APL guidelines atleast two months i advance ram the actual
date of eligibility to the Head of the Depurtment/_Controlling Officer (Ul 11OL) is
appointed). The Head of the Department/ Controlling Officer ((ill HOD s appoiniei) §
shall certify correctness of the particulars mentioned in the proforma by the teacher coneel ned
and forward it (o the Registrar by 28th February through the Dean/Divectos [ Conrolling
Olficer coneerned.

The schedule referred to above for applying [or promotion must be adhered 1o filing wihiva |
thie teacher conceried will be considered/assesed for promotion from 2 dute he'slie applies tor
the same. . |
In case any enquiry is pending/in progress ut the time when he /she is due for promotion |
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(i) In case of career advancement of}

()

f-_‘___-___-_'_"_‘————_—__ . . - .
he/she may be required to apply within six months from the completion of the enquiry / final
orders,

The Vice-Chancellor may condone the delay upto 6 months in submission of case by the
teacher where the reasons for delay are genuine. beyond the control of (oacher concerned and
to the satisfaction of the Vice-Chancellor.

In vase of Career Advancement trom;

A} Assistant Professoriequivalent (GP Rs.8000/-) as Associate Professor / equivalent (GP
Rs.9000/-)

B)  Professor (GP Rs.9000/-) as Professor/equivalent (GP Rs. 10000/-)

C)  Professor/equivalent (GP Rs.10000/-) / as Senior Professor (GiP Rs.12000/-) The
Registrar will place the following information received from the Deans/ Directors/
Controlling Officer concerned before the Assessment Committoc lo be constituted by
the Vice-Chancellor to consider the stitability of the teacher for promotion to the next
higher position
(a) SARs/APTPBAS
(b) Research contribution/books/ articles published;

(¢) any other academic contributions.
The reprints of three major publications (for promotion of Assi. Professor (stage-I,
Stage-I1 & Stage-I1D) to StagelV as Associate Professor) and reprints of five major
publications of Stage-1L and 1V for promotion from Associate Professor to Professor
and Profcssor o Senior Professor. of which could be a book or research paper (as
delined by the teacher), may be sent in advance 1o three exterrul experts to review/
evaluation scoring before selection. The assessment report of these three experts and
API=PBAS Proformas shall also be placed before the assessment committee at the
time ol interview, However, there will be no interview for carcer advancement from
Grade Pay Rs.10000/- to Grade Pay Rs.12000/-

(d)  Seminars/conferences attended:

(e) Contrilvutitn lo the teaching/ academic environment/ institutional corporate Life;
and

() Extension and field outreach activities. The Committee will include members by
designation [rom the State Universities ICAR _Institutos including _retired
Professors concerned and at least two eminent outsidde experts. The Vice-
Chancellor will act as Chairman of the Assessment Committee.

(g) In addition to above, for promation of Professor as Sr.Professor the following
factors will also be taken into consideration by the Commitice:-
a. post-doctoral research outputs of high standard;
b, awardshonours! and recognitions
¢ Additional research degrees like D.Sci.. D.Litt.. LID, ete.: patents and 1PR on

products and processes developed/ technology transfer achieved in the case of
teachers in science and technology,

A) Assistant Professor(Stage-1)(GP Rs.6000/) as Assistant Professor(Stage-11)/ equivalent(GP
Rs.7000/)/ equivalent.,

B) Assistant Professor(Stage-1N(GP Rs.7000/) as Assistant Professor (Stage-1T1)/ equivalent
(GP Rs.8000/-),
The Registrar will place the information received from the Deans/ Directors /
Controlling Officer concerned before the Screening Committee consisting of the
following to consider suitability of the teacher concerned 2
(a) Vice-Chancellor/ Deans/Directors/ Controlling Officer concerned;
(b) Head of Department/ Controlling Officer (till HOD is appointed) concerned; and

(¢) One person (o be nominated by the Vice-Chancellor from amongst the Professors /
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Sr.Professors/ equivalents from the State Universities/ 1CAIR Lustituies including
retired Professors concerned;
Note: The Viee-Chaneellor/Dean/Divector/Contr

approved by the Viee-Chaneyllar,

" concerned shall wet as Chadrian of (he Sereenbug Commitiee gy

of AP Scoring including the PBAS while making its recommendativis :

(a) Material furnished in the Assessment prolorma submitted by the teacher concemed

(b) Work done by the teacher.

(c] SAR/APIPBAS Reports of the teacher concerned,

(d) Personal discussion by the teacher concermed

(¢) Any other additional information which the Assessment Committee may like to call from
the teacher concerned. However, in case of :

1) Assistant Prolessor/equivalent (Sage-|, Stage-I1, Stage-111) 10 Associate Professor
equivalent - three major publicutions shall be required to be submited or all the
three cutesories for consideration of promation from Assti, Profossor 10 Assue,
Professor Le. Stage-l, Stage-11 & Sinue-11l

i) Associale Profussor/equivalent s 14 elessorrequivalent - Five major publicaiions

shall be required to be submilted provided that such publicauons published
subsequent to the period from which the teacher was placed in Assit. Prol (Stage-
).
The best written contributions (3 or 5 as the case muy be) of the teacher (as defined by hiny her) shall
be sent in advance to the experts to review/ evaludtion scoring before ta
Assessment Committee
V) In case of Associate Professors, Professors and Senior Professors
On receipt of recommendations of the Asscssiment Commuttee, the Vice-Clancellor will
place the same before the Board of Manugemient for approval. Belore doing so, however,
the Viee-Chancellor may, if he considers 1t necessary, refer it buck to the Committee fur

king hisiher ¢use o the

the Vice-Chancellor will place the same belore the Board of Management alongwith such
comments as he may like to give.

(vi) In case of Asstt. Professors (Stage-111) and  Assistant Professocs (Stave-il) /
equivalents.,
On receipt of recommendations of assessnienl sereening conuniites, (e Vive-Clime slor

It necessary, refer the recommendations back to the commiltee for r sconsideritg s
recommendations. In case the Committee re-affirms its reconmendations, the Viee-
Chancellor will aceept the same. (vii) Those teachers who on the day of assessment are un
leavelabroad. their cases for placement/promotion under Career Advincement Selienre will

be sereened/ assessed in absentia on the wriien request of the teacher conevied wiiliow
giving the marks of interview,
{viii) In case any teacher is on long leave on the due date of promotion, L will be enatled Jur

promotion from the due date but actual benefit will be allowed from dute of jonung after
“return from leave,

(ix) The incumbent teachers must on the rolls of active service of the Uiy ersity on the due dute
of eligibility for promation for consideration by the Sercening / Assessment Commitles
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will consider the suine for seceptance. The Viee-Chancellor muy, however, it he considers |

(iv) The Screening/Assessment Committee will take into consideration the following factors |

reconsidering its recommendations. In case the Committee re-altinms its reconmmendations, |



